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Cultivating and Applying Innovative and Transformative
Research Across Academia, Government, and Industry

Innovative Approaches to MISSION
Endurmg Cha"enges Improve Acquisition Outcomes
The Acquisition Innovation Research A learning organization that reaches across academia to enable
Center (AIRC) was established in DoD innovation and evidence-based decision making through
September 2020 by the Department applied policy, organizational change management, and
of Defense (DoD) to infuse innovation workforce development. Adaptively engage faculty
and alternative disciplines from based on current needs (rather than a standing
academia to better respond to rapidly professional workforce).
changing threats and technological
advances. .

Transformation
As an applied academic research arm The Acquisition Innovation Research Center (AIRC), housed within the Office of the Under Secretary of
of DoD, AIRC pairs DoD acquisition Defense for Acquisition and Sustainment (OUSD(A&S)), is represented by a national network of expertise
experts with faculty & students from spanning academia, government, and industry. The AIRC leverages its multi-university partnerships to
over 25 leading universities to connect DoD domain experts with faculty-led research teams with backgrounds in engineering,
trans[ate Iead!ng gdge research.lnto management, business, law, economics, policy, data science, and more. These multidisciplinary teams
practical applications, accelerating deliver innovative research, which they then apply in practical pilot projects focused on addressing

acquisition responsiveness to

. enduring challenges in defense acquisition policy, practice, education, and training.
warfighter and operator needs.

AIRC Innovation Framework
AIRC focuses on:
Researching applied acquisition

policies and practices and applying ACQU ISITION |N NOVAT'ON

new disciplines, technologies, and Timely Delivery of Effective Capabilities for Our Warfighters
analytical capabilities to enhance

strategic decision making.

Modeling tools and prototypes that
enables the application of new

approaches. Information Acquisition Tools Policy Test Ranges

o ] and Functions and Decision Tools
Piloting the experimental use of

tools and models in actual DoD
conditions to demonstrate and test
their potential while identifying
additional practical implementation
issues to address.

Educating and developing
executives and workforce for
improved performance and use of

hes, tools, and methods.
new approaches, tools, and methods 4- ( People and Culture

N

Transitioning findings5 insights, 2 Agile Workforce, Leadership, and Organizations

tools, approaches, policies, and Enable & incentivize agile, innovative, and outcome-focused communities. Modern education & training.
recommendations for use by
decision-makers, operators, and end
users. Management; Business; Law; Public Policy; Data Science; Engineering; Psychology; Education

DIGITAL ACQUISITION

DIGITAL DATA/ANALYTIC STRATEGY

www.acgqirc.org
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Leveraging a Network of Faculty and Researchers

Working with AIRC and its COLLABORATIVE
Collaboration Network UNIVERSITIES

AIRC engages the talents of faculty,
students, researchers, and
subject-matter experts from its network
of collaborative universities to deliver
innovative academic analysis, policy

i i icati 1 Carnegie = THE GEORGE
alternatives, and practical applications. WIT Mellore r7 WASHINGTON jME Viaseachusets I
Through this approach, AIRC delivers e e University \4 e Amberst

improved defense acquisition outcomes
powered by evidence-based,
data-driven decision making. These
results benefit stakeholders from across
the extended DoD Acquisition &
Enterprise, while also supporting and @ THE OHIO STATE UNIVERSITY @ ONIVERSITY OF 7/~ YIRGINIA &
empowering academic researchers and % MARYLAND e UCF
national thought leaders.

UNIVERSITY of THE UNIVERSITY 'EORGETOW:
V SOUTH FLORIDA . OF ARIZONA GUNIVERSITI;\C ‘T’I ?F?%S; éf‘M
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NoxTs CAROLINA THE UNIVERSITY OF B AUBURN
AIRC Distinctions: @ SO PR | e . 6
Applied — Connects research teams with
DoD leaders and users through pilots and G .
experiments. eorgla - mEm Massachusetts
P Tech auman R A2 FURDUE U [T

Innovative — Reaches untapped

expertise across multiple disciplines from

a broad network of leading universities. 1))
Gy

SEJIOVRE??ES’!Iresc’N OLD DOMINION
UNIVERSITY

@ PennState

Action-Oriented — Focuses on
transitioning and scaling results.

Nimble — Delivers impactful results

aligned with emerging priorities within

responsive timelines.

AIRC can collaborate with any accredited Historically Black Colleges and Universities

Efficient — S li flat. L o .
clent — Streamiined apeii (HBCU) or Minority Institutions (Ml) across the United States

CONTACT

Mark Center = 7\ Mr. Mark E. Krzysko

A\ Deputy Director forAcqu:s:tlon
4800 Mark Center Dr. & = Policy and Innovation in the
Suite 14G14 Office of the Under Secretary of

. Defense for Acquisition and
Alexandrla, VA 22350 Sustainment 1

INCUBATE IDEATE

Innovate New Ideas

Incubate New

Innovation Ideas with Sponsors
B Y Around Priority and Offices
mark.e.krzysko.civ@mail.mil Themes

Stevens Institute of Technology Dr. Dinesh Verma
Executive Director, AIRC

1 Castle Point Terrace ACQUISITION INNOVATION

Hoboken, NJ 07030 dverma@stevens.edu ‘J RESEARCH CENTER
Phone: 201-216-8300 XX
Fax: 201-216-8550 Dr. Philip S. Antén
’ g - Chief Scientist, AIRC RESPORS RUNNECT
alrc@acqlrc.org Respond to Specific Requests Find a Subject
panton@stevens.edu from Sponsors and Offices Matter Expert

www.acgirc.org






